
Etichs
& Values

We act professional and loyal towards colleagues, customers and business partners.
Transparency in our actions.

Yearly anti-bribery certification of all employee.
We respect equality, human rights as well as workers’ rights and individual differences.

Technology We offer full workflow solutions to ensure duability and value for money.

BMS Our BMS (Business Management System) ensure our compliance with ISO9001, ISO14001, ISO45001. We have integrated 
selected UN’s Sustainability Goals to maintain our focus on CSR and sustainability.
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SALES TRANSPORTSHIPMENTSUPPLIER

We aim to ship products in 
time, optimal for the 
products and with the 
lowest possible  
environmental impact.

Where possible we reuse 
packaging material.

You can expect to get 
support from Product 
Specialists with a biological 
background.

Customer Care Team aim to 
align expectations to make 
sure that you get the 
expected product .

Regular service will add 
duability to instruments.

Service contracts in different 
levels.

Emergency service available 
for clinical instruments.

Certified Service Engineers.

All company cars have Euro 
6 engines .

Where possible education, 
meetings, online demo e.g.  
will be held online, to 
minimize CO2 impact.
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We aim to supply products 
at the forefront of develop-
ment and knowledge to 
ensure duability, sustain 
integrity and value for 
money.

We acknowledge Our 
Suppliers to be compliant 
with high ethical and moral 
codex.

Compliant with IVDR.

CSR & SUSTAINABILITY 



UN’S SUSTAINABILITY GOALS             HOW WE ACT

Goal 5. Gender Equality

Goal 7. Ensure access to affordable, reliable, 
sustainable and modern energy for all
7.2 By 2030, increase substantially the share of 
renewable energy in the global energy mix

Goal 12. Ensure sustainable consumption and production 
patterns
12.5 By 2030, substantially reduce waste generation 
through prevention, reduction, recycling and reuse

Goal 16. Promote peaceful and inclusive societies for 
sustainable development, provide access to justice for all 
and build effective, accountable and inclusive institutions 
at all levels
16.5 Substantially reduce corruption and bribery in all their 
forms

The Organization and its employees must, at all times, comply with all applicable 
laws and regulations. The Organization will not condone the activities of 
employees who achieve results through violation of the law or unethical business 
dealings. This includes any payments for illegal acts, indirect contributions, and 
bribery. The Organization does not permit any activity that fails to stand the 
closest possible public scrutiny. 

All employees must attend and pass the annual Anti-Bribery course.
(AH Code of Conduct)

To improve our impact on the environment we put our effort in:

- abiding environmental laws and directives relating to our business.

- minimizing the environmental effect through all stages, as well as throughout 

the entire life span, of the products sold and distributed by AH diagnostics.

(AH Environmental Policy)

Reducing our carbon footprint by using less energy overall and utilizing 
renewable energy sources when possible.
(AH Environmental Policy)

AH advocates gender equality – both in terms of career opportunities and wage 

conditions.

AH will be a diverse and spacious workplace where all employees – regardless of 

gender, age, nationality, religion, sexual orientation or disability – have equal 

rights and opportunities in their work and career paths.

Employees are remunerated according to their qualifications, responsibilities and 

the nature of their tasks, without regard to gender. Equal work or work of equal 

value are equally payed.

(AH Employment Policy)


